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Internships

Quality Improvement Intern I Level 
Job Description
This internship position is for a part time undergraduate intern to
support designated contract activities.  Interns will work between 10
and 20 hours per week, with work location to be negotiated with their
supervisor.  These positions involve supporting the Delmarva Foundation
for Medical Care, a non-profit health care quality improvement
organization.  Interns will support quality improvement activities by
engaging in activities including background research, project management
support, and strategy development and implementation.  Interns are
expected to be intellectually curious, interested in improving the
healthcare system, highly responsible, and to possess strong written and
oral communication skills.

Nature and Scope
Compile and synthesize materials on designated topics such as patient
safety, primary care management, best practices in diabetes care, etc.
Conduct quality control activities under a project manager's
supervision
Assist in drafting briefing documents, work plans and strategy
proposals
Provide logistical and project management support as designated

Job Qualifications
The Quality Improvement intern must possess strong critical thinking
abilities, good work habits, and effective communication skills.  The
ability to work independently and from oral instructions is essential.
Basic computer skills in MS Office applications are expected.

Education
A background in business, sociology /psychology, communications,
economics, public policy/health, natural/allied health sciences
(nursing, pre-med, etc.) is preferred, but applications from students in
other areas with experience and/or interest in the healthcare field will
be considered.

Specific Skills
Experience and aptitude in library and web based research
Strong writing and oral communication skills
Ability to work in teams and to be an effective influencer
Views ambiguity as an opportunity to create workable solutions

Experience
Prior work experience in an office or academic setting is preferred

Accountability
Assure that assigned tasks are completed on time and are of high
quality. Will report to a designated project manager.

http://www.delmarvafoundation.org/ 

Bureau for Global Health Internships - DC
The Bureau for Global Health (GH) mission is to prevent suffering, save
lives, and create a brighter future for families in the developing world
through "better health for development."

USAID's commitment to improving global health includes confronting
global health challenges through improving the quality, availability,
and use of essential health services. Specifically, USAID focuses
efforts around improving global health, including child, maternal, and
reproductive health, and reducing abortion and disease, especially
HIV/AIDS, malaria, and tuberculosis.

GH supports field health programs, advances research and innovation in
selected areas relevant to overall Agency health objectives, and
transfers new technologies to the field through its own staff work,
coordination with other donors, and a portfolio of grants and contracts
with an annual budget in excess of $1.6 billion. Interns will be working
on various projects related to the GH mission.

Internships: GH is soliciting applicants for eight (8) internships.
These internships are located in three of GH's technical offices: Office
of Health, Infectious Diseases and Nutrition, Office of Population and
Reproductive Health and Office of HIV/AIDS. 

Applicants interested in applying for this position MUST submit the
following materials:
A Letter of Interest identifying the specific internship being applied
for (e.g., "Internship No. 1 - Nutrition Division Health Analyst") and
addressing the Basic Requirements and Selective Factors and the Quality
Ranking Factors (QRFs) listed in the solicitation.
A resume or Curriculum Vitae.
Applicants are responsible for submitting materials that are in
accordance with the attached information at the place and time
specified. There will be no exceptions. Applicants should retain for
their records copies of all enclosures which accompany their
applications.

Qualifications: All candidates must be U.S. citizens currently enrolled
and in good standing in a graduate program. In addition, candidates
should posses a general knowledge about the U.S. government agencies and
USAID policies, excellent written and verbal communication skills, and
basic computer proficiency. Students should also possess an interest in
or previous experience with public health. GH is a fast paced office and
interns are expected to be flexible and efficient. Internships are
unpaid and will require a security clearance. In order to obtain a
security clearance, all candidates must pass a background check. Failure
to obtain a security clearance will preclude candidates from obtaining
an internship.

Contact: If interested, please submit a cover letter and resume before
March 10 to GHInternships@usaid.gov. Applicants should also specify the
dates they are available to work in their cover letter. Due to the large
number of applications received, we are unable to respond to all of the
applicants individually. Only those candidates under consideration will
be contacted.
http://www.usaid.gov/careers/ghintern.html
Women In Government - DC

Summer 2006

Paid Graduate Health Policy Internship Opportunity

Women In Government, a nonprofit, bi-partisan organization in Washington, D.C., which conducts educational seminars for women state legislators and manages several public policy initiatives, is currently offering a graduate internship position in the area of health policy.

Details:

Women In Government is a national 501(c)(3), non-profit, bi-partisan organization of women state legislators providing leadership opportunities, networking, expert forums, and educational resources to address and resolve complex public policy issues.                                                                        

Women In Government leads the nation with a bold, courageous, and passionate vision that empowers and mobilizes all women legislators to effect sound policy.

The health policy internship is located within the Women In Government HPV and Cervical Cancer Policy Resource Center.

- The internship is for the Summer 2006 session, with the possibility of extension; 

- The position requires a time commitment of 20 hours per week; 

- A competitive hourly stipend is paid; 

- Interest in health policy/public health a must; 

- Candidates must be enrolled in a graduate-level program and have exceptional writing and computer skills, basic research knowledge and willingness to work as a team member.

The intern will have the opportunity to participate first-hand in the development and execution of programming regarding health policy education (specifically cervical cancer prevention) for state legislators.  The position will involve policy research, coordination of and contributions to a quarterly newsletter, development and distribution of educational and marketing materials, website development, strategic planning of the program, communications with policymakers, design of program evaluation methods and a variety of other projects to be determined by intern and project supervisors.

To Apply:

 Send a cover letter, resume and brief (no more than 2 pages) writing sample to:

Sarah Wells

Senior Director of Public Policy

Women In Government

2600 Virginia Ave., NW Suite 709

Washington, DC 20037

Fax: 202-333-0875

Email: swells@womeningovernment.org
**NO CALLS, PLEASE**

Job Opportunities

COMMUNICATIONS DIRECTOR - DC

The YWCA USA is a national not-for-profit organization committed to the elimination racism and empowerment of women. We are a women’s membership movement nourished by our roots in the Christian faith and sustained by the riches of many beliefs and values. Strengthened by diversity, the YWCA draws together members who strive to create opportunities for women’s growth, leadership and power in order to attain a common vision: peace, justice, freedom and dignity for all people. The YWCA will thrust its collective power toward the elimination of racism wherever it exists and by any means necessary.

 

GENERAL STATEMENT OF DUTIES

The Communications Director leads the marketing, public education, media and community outreach efforts at the YWCA USA, the national headquarters of the organization. This individual exercises oversight and control over the Communications functions, including, but not limited to, developing internal and external communications strategies to ensure that the organization’s message is clearly conveyed and reflective of the mission; assisting to establish the organization’s brand presence; and, successfully achieving overall public awareness goals.

The Communication Director reports directly to the Chief Executive Officer (CEO).

The Communications Director is required to operate with minimal oversight in the alignment of the organization’s business objectives, and to exercise a suitable level of self-direction and initiative in developing and maintaining relations. This position is classified as a grade ten (10) and is not part of the bargaining unit.

 

SPECIFIC RESPONSIBILITIES

• Facilitate and support communication initiatives throughout the YWCA, including internal (regional and local affiliates) and external audiences;

• Work closely with the CEO, senior management, staff and volunteer leadership in the development of strategies that positively project the organization’s image, mission and objective;

• Work closely with the YWCA USA leadership on all communications, marketing and outreach efforts;

• Assist in the development, design, publication and dissemination of organizational resources and related educational tools that support achievement of organizational goals and objectives (i.e., YWCA USA’s publications, reports, brochures, manuals and annual meeting/promotional materials) with particular emphasis on editing for quality, thematic congruity and style;

• Ensure that the branding strategies and attributes are integrated throughout all aspect of the organization’s work;

• Oversee electronic communication and website redesign, including supervision of technology consultants and staff;

• Maintain active relationships with YWCA local and regional affiliates, the media, community leaders and external sister/brother organizations;

• Handle all media preparations/requests for the YWCA USA leadership including the recommendation(s) on the course(s) of action in routine and crisis public relations situations;

• Lead all communications activities for major events and initiatives;

• Work closely with leadership and senior management to monitor budget/expenditures and coordinate the process for budget revision requests and approvals;

• Ensure that resources are appropriately expended according to contract and internal fiscal policies;

• Oversee the collection, development and maintenance of mailing lists from various internal and external entities in the organization’s centralized electronic database;

• Supervise and manage the Communication’s Department staff;

• Establish and monitor project/program schedules and deliverables;

• Write and/or edit reports for the CEO, Chair, NCB and staff, as required;

• Travel, as required, to meet organizational needs; and,

• Perform other related duties as assigned.

 

QUALIFICATIONS

• Bachelor’s Degree plus communications specific diploma or accreditation and/or an equivalent combination of educational background and career experience;

• 8-10 years of relevant communications and project management experience;

• Ability to lead in assigned project portfolios, including exercising self-direction and initiative in designing and undertaking assigned projects;

• Highly developed analytical and problem-solving skills, including the ability to review communications programs and make recommendations for improvements;

• Media relations training and experience, with the ability to detect and monitor emerging media interest in a matter and manage issues of media interest that affect the YWCA

USA and its diverse audiences;

• A proven track record of professional accomplishments, communications and marketing impact; and resource mobilization;

• Knowledge and experience in marketing, media and community outreach;

• Team-player, self-motivated and able to work independently as needed, with superior time-management and prioritization skills;

• Excellent written and oral communication skills, as well as interpersonal and organizational skills geared to providing the highest quality customer service;

• Demonstrated skills/abilities to exercise leadership needed in supervising a professional staff; and,

• Demonstrated history of professionalism and exceptional ethical behavior.

 

 Interested candidates should forward their resume electronically (MS Word or PDF format) outlining qualifications for this position and a recent salary history to hrresume@ywca.org. Upon receipt of the resume, a detailed position description will be forwarded to you. Only those candidates that fully meet the position requirements and send a salary history and/or requirements will be contacted. NO PHONE CALLS PLEASE.

ADVOCACY DIRECTOR - DC

 

The YWCA USA is a national not-for-profit organization committed to the elimination racism and empowerment of women. We are a women’s membership movement nourished by our roots in the Christian faith and sustained by the riches of many beliefs and values. Strengthened by diversity, the YWCA draws together members who strive to create opportunities for women’s growth, leadership and power in order to attain a common vision: peace, justice, freedom and dignity for all people. The YWCA will thrust its collective power toward the elimination of racism wherever it exists and by any means necessary.

 

GENERAL STATEMENT OF DUTIES

The Advocacy Director is responsible for providing overall leadership, management and supervision of public policy work, including legislative initiatives, research and policy analysis, and grassroots advocacy efforts at the YWCA USA, the national headquarters of the organization. This individual will provide an active presence for the organization in the Nation’s Capital, articulating the organization’s goals, priorities, public policy positions, and programs. In addition, the Advocacy Director works to strengthen the YWCA USA’s resources and respond to regional and local affiliates by providing up-to-date information on national trends and public policy issues and recommending strategies related to the development of national legislation and regulations.

 

The Advocacy Director is required to operate with minimal oversight and exercise a high level of self-direction and initiative in developing and maintaining relations. This position reports directly to the Chief Executive Officer (CEO) and has a grade ten (10) classification which is not part of the bargaining unit.

 

SPECIFIC RESPONSIBILITIES

1. Direct the YWCA USA’s Advocacy Program which involves monitoring and influencing federal legislative and regulatory policies consistent with the organization’s mission and public policy positions. Responsibilities include:

a. Building and maintaining strategic relationships with congressional representatives and staff, federal government representatives, national nonprofit organizations and partnership stakeholders located in the Washington, D.C. metropolitan area;

b. Identifying and researching critical policy/position development areas;

c. Monitoring national legislative and rulemaking activities that relate to the YWCA USA’s public policy priority issues and concerns;

d. Developing legislative positions and leading effective targeted actions on behalf of the YWCA through the coordination of meetings with congressional
and federal representatives, testifying before legislative committees/councils, and supporting coalition statements;

e. Identifying legislation and rulemaking that are time-sensitive and require a timely

response by the CEO, or her designee, by providing the relevant
information necessary
for coordination of a YWCA response;

f. Coordinating YWCA participation in advocacy efforts and provide leadership in coalitions and other partnership stakeholders; and,

g. Serving as the staff liaison for the National Coordinating Board’s Advocacy Committee which includes, but is not limited to, the preparation for public policy-related activities at the annual meeting, development of a database, including research and analyses of trends related to public policy and communication with regional and local affiliates.

2. Coordinate YWCA USA Advocacy efforts. Responsibilities include:

a. Developing opportunities for YWCA visibility through participation in media events and press conferences/briefings related to YWCA policy issues;

b. Working with the Communications Department in developing, packaging and disseminating relevant advocacy messages to the media and external public;

c. Ensuring YWCA representation at events and activities sponsored by coalitions, federal agencies, Congress and the White House, as appropriate; and, 

d. Handling all requests for YWCA information from the general public, coalitions, organizations, Congress and federal agencies, providing information and/or referral as appropriate.

3. Monitor and provide legislative information that will have an impact on YWCAs.

4. Manage all advocacy activities for the national headquarters. Responsibilities include:

a. Developing, implementing, and evaluating Advocacy Department programs and work plans annually;

b. Overseeing development and strategy for implementation of grassroots advocacy activities;

c. Developing and managing the Advocacy Department budget that includes maintaining all required records and submitting reports, when required; and,

d. Supervising Advocacy Department staff and interns.

5. Travel, as required, to meet organizational needs; and,

6. Perform other related duties as assigned.

 

SPECIFIC QUALIFICATIONS

• Bachelor’s Degree or an equivalent combination of educational background and career experience;

• 5-7 years of progressively responsible advocacy and networking experience;

• Expertise and proven experience in developing public policy and conducting research;

• Demonstrated experience and the ability to work effectively with a variety of organizations and individuals with diverse perspectives, advocacy groups and the public;

• Knowledge of women and girls empowerment and racial justice issues;

• Demonstrated knowledge of public policy issues and the legislative process;

• Demonstrated knowledge of and commitment to advocacy;

• Proven track record of professional accomplishments in community organization efforts;

• Team-player, self-motivated and able to work independently as needed, with superior time-management and prioritization skills;

• Excellent written and oral communication skills;

• Demonstrated skills/abilities to exercise leadership needed in supervising a professional staff; and,

• Demonstrated history of professionalism and exceptional ethical behavior.

 

Interested candidates should forward their resume electronically (MS Word or PDF format) outlining qualifications for this position and a recent salary history to hrresume@ywca.org.

Upon receipt of the resume, a detailed position description will be forwarded to you. Only those

candidates that fully meet the position requirements and send a salary history and/or

requirements will be contacted. NO PHONE CALLS PLEASE.

DEADLINE FOR SUBMISSION: APRIL 7, 2006

Multiple American Red Cross Positions 

HOW TO APPLY: For ease of review, I have only included the summaries of the open positions. The full descriptions are available online. 

1. You must apply online at http://www.redcross.org/jobs/0,1115,0_316_,00.html.   Search by using the “HR Codes” in the keyword field. 

TITLE DECODER: 

Officer = 5 to 7 years of experience

Senior Associate = 3 to 5 years of experience

Associate = up to 3 years of experience

 DEVELOPMENT UNIT DECODER: 

Disaster Fundraising (DFR): provides fund raising campaign management consultation and technical guidance for all domestic and international disasters.  DFR also: 

·        manages all preparedness and support aspects of disaster fund raising, including managing the volunteer recruitment for the fundraising activity. 

·        coordinates with International Services to manage the fund raising for international disasters and programs. 

·        serves as the Chapter contact in the Development department for fund raising issues with International Services. 

 In-Kind Donations (IKD): responsible for managing, tracking and recording all donations of products and services for National Headquarters as well as providing guidance to chapters for their local in-kind programs. The IKD unit also coordinates with: 

·        Preparedness & Response (the disaster response department) to review all in-kind offers, recruitment of in-kind volunteers/staff as well as stewardship and follow up to in-kind donors for all nationally accounted domestic disasters.  

·        International Services on in-kind offers and solicitations for international programs and disasters. 

 Corporate Partnerships & Cause Marketing (CPCM): forms mutually beneficial, long-term partnerships with corporations that can offer reach and revenue to support the Red Cross brand and its organizational priorities.  The CMCP unit’s revenue-generating partnerships fall into six categories: Customer Donation Programs, Product Promotions, Sponsorship fees or Mission-related outreach programs, Event Sponsors, Licensing Fees, Employee Giving including United Way & CFC and the Signature Campaign. 

 OPEN POSITIONS: 

DFR: Officer
HR Code: 3479BR
Summary: Responsible for the development, planning, design and implementation of disaster fundraising programs.  Serves as the primary for disaster fundraising initiatives at national headquarters.  Work routinely in partnership with chapters, regions, and the Preparedness & Response Department.

  IKD: Associate
HR Code: 2999BR
Summary:  Serve as the key in-kind donations fundraiser for disasters, assuming the hands-on responsibility for in-kind donation preparedness for disasters as well as facilitating in-kind donations during disasters. Work closely with team members on donor solicitation and the management of existing and new donor accounts as well as developing materials and appropriate communication pieces to promote in-kind donations.  Conduct proactive approaches to corporations in support of the needs of a relief operation.  

 CPCM: Officer
HR Code: 3268BR
Summary: Identify, cultivate and solicit CPCM sponsors.  Maintain and grow these corporate relationships to maximize their long-term value and benefit to the Red Cross.  Work with Red Cross colleagues nationally and with local chapters nationwide to broaden and maximize these corporate relationships. Effectively coordinate the execution of marketing promotions and campaigns to ensure they follow ARC and Better Business Bureau guidelines, fulfill partner agreements and deliver resources to the organization.  

 CPCM: Senior Associate
HR Code: 3405BR
Summary: Develops, plans and implements new and existing fundraising events and programs. Assists in cultivating companies for the direct purpose of soliciting funds through established or newly created contribution vehicles.

CPCM: Senior Associate, Workplace Giving
HR Code: 2730BR
Summary: Provides support to the Workplace Giving unit which is responsible for expanding American Red Cross funding from corporate workplace giving campaigns including Red Cross participation in Federations such as the United Way and the Combined Federal Campaign (CFC).  The Senior Associate will assist in the implementation of national employee campaigns during episodic disasters and non-episodic campaigns, including working with companies and Red Cross chapters. 

 CPCM: Senior Associate, Licensing
HR Code: 3000BR
Summary: Contribute to creating a collection of Red Cross-branded products in the retail market place through licensing partnerships.  This position will report to the Senior Officer of Licensing. The Senior Associate will manage the creation and expansion of licensing corporate partnerships and their promotions with the purpose of raising funds and visibility for the organization

Program Assistant - DC 

 Title:   Program Assistant 

Reports To:  Training Director and Political Director 

Scope: The Candidate Recruitment Program Assistant

will provide administrative support to Progressive

Majority’s Washington, DC-based Political Director and

Training Director, and to Candidate Recruitment

Program staff based in Progressive Majority targeted

states as needed. 

Duties: Provide the full range of administrative

support to Candidate Recruitment Program Director and

Training Director, including but not limited to

scheduling, research, event planning, data collection,

and database management;  

Act as liaison on administrative matters with staff

based in Progressive Majority targeted states as

needed;  

Assist with the timely filing and tracking of campaign

finance reports in Progressive Majority states;  

Prepare political and logistical briefings for

out-of-state trips;  

Assist with researching, writing and copyediting of

candidate-related emails and website content; 

Assist with logistics, planning, tracking, preparation

and follow-up for all Progressive Majority training

programs;  

Arranging staff meetings and conference calls; 

Compile and distribute daily political clips from

Progressive Majority states;  

Perform other tasks as assigned. 

Requirements: Applicants must have at least 2 years

administrative experience; must be computer/Internet

savvy and have a working knowledge of common database

programs; must be highly organized, detail-oriented,

and self-motivated; must be able to manage multiple

projects in a hectic environment; and must exhibit

good judgment and political acumen.  

To Apply: Please send resume and cover letter to Holli

L. Holliday at hholliday@progressivemajority.org. No

phone calls, please.

Progressive Majority is an equal opportunity employer.

Latin American Youth Center Job Description - DC

Division:

Social Services/Family Connections Division

Program:

Family to Family Mentoring

Job Title:

Case Manager

Category:

Full Time: 40 Hours

I. General Description: The Case Manager assists the program participants in the development of individual case plans, monitors participants’ progress, and evaluates performance providing immediate corrective interventions when appropriate.   

II. Responsibilities:

1. Assists Program Coordinator in the recruitment of mentors and mentees;

2. Conducts intake, develops, with the participants’ input, individual case plans which contains specific goals and objectives as well as time frame;

3. Conducts individual management sessions to assist participants in career planning and goal setting; provides referrals as appropriate;

4. Holds meetings with LAYC staff and representatives from other agencies involved in the provision of services and job skill development;  

5. Implements retention strategies, such as childcare, meals and rewards to ensure participation;  

6. Co-facilitates workshops as needed;

7. Assists Program Coordinator in planning program workshops, orientation, retreat, graduation, and other special events;

8. Documents all contacts with participants, LAYC staff and representatives from other agencies involved in project development;

9. Ensures that all documentation, including case files and statistics are accurate and up-to-date.  Documentation includes registration forms, pre-/post-test data, confidentiality forms, progress notes, etc.;

10. Prepares monthly progress reports to be submitted by the last day of the month to the Program Coordinator;

11. Collaborates with other LAYC programs and staff members, participating in weekly and monthly meetings to discuss programmatic issues;

12. Adheres to the LAYC personnel policy and clinical policy and procedures manual;

13. Performs other duties as assigned  

III. Requirements:

· B.A. in education, social work or related field

· Minimum two-year experience working with low income individuals

· Knowledge of case management 

· Ability to deal with a multicultural diverse population

· Fluency in English and Spanish

· Computer proficiency

IV. Working Hours: 40 Hours


Monday 10-6


Tuesday 10-6


Wednesday 10-6


Thursday 9-5


Friday 10-6

Hours may also include some evenings and weekends.  Schedule will be adjusted accordingly.

V. Supervision:  This position reports to the Program Coordinator. For clinical issues this position reports to the Clinical Supervisor.

Teen Health Promoter Youth Developer, Latin American Youth Center – DC 

Division:


Social Services Prevention Team

Program:


Teen Health Promoters

Job Title:


Youth Developer 

Category:


Full Time
The Teen Health Promoters (THP) Youth Developer will recruit, coordinate training, and oversee 10 to 15 youth in their preparation and work as peer educators in health clinics and during school workshops.  

Responsibilities
· Develop and disseminate promotional materials;

· Recruit, interview and select 10th-11th grade participants interested in health and committed to meeting requirements for academic and work performance for the Teen Health Promoters (THP) Program;

· Update the THP curriculum to improve quality of training and ensure implementation of activities as specified in the workplan; 

· Conduct institutional outreach to develop new partnerships 

· Coordinate training schedule with community agency and clinic contacts to train THP on a variety of health related topics. 

· Coordinate training to increase awareness on opportunities for higher education in the health and allied health field and refer senior THP to LAYC services to help them with their college application process and applying for financial assistance;

· Oversee and monitor THP work performance, manage, coordinate and supervise THP in their delivery of health promotion and disease prevention workshops. Coordinate activities for THP program-related retreats and field trips, and fundraising if necessary to facilitate program opportunities;

· Maintain records of students’ progress and document all contacts

· Submit monthly reports to team leader; and assist team leader in preparation of quarterly, biannual, annual, etc. reports required by funders;

· Collaborate with other LAYC social services prevention and treatment staff;
· Attends Prevention Team meetings and other mandatory LAYC staff meetings;

· Adhere to all LAYC personnel policies;

· Perform other duties as assigned.  Job description is subject to change.

Requirements

· B.A. Social Work, Public Health, or related field or two years of experience working in a clinic or with health promotion.

· At least one year experience working with youth

· Fluency in oral and written English and Spanish

· Experience working in a community-based and multicultural setting

· Flexible schedule

· Complete criminal record clearance and medical clearance

Skills

· Ability to conduct presentations for youth groups

· Self motivator and ability to engage youth 

· Ability to work with minimum supervision and balance multiple tasks

· Excellent oral and written communication skills

· Strong organizational skills

· Ability to relate to culturally diverse population

· Computer proficiency
Working Hours: 40 hours per week

· Monday through Friday, 11am–7pm 

· Two Saturdays per month in health clinic (January-August)

Supervisor

· Prevention Team Leader

To apply send resume to:

Meredith Harris

Prevention Team

1419 Columbia Road, NW

Washington, DC 20009

Fax: (202) 462-5696

meredith@layc-dc.org 
Community Outreach Administrative Assistant - MD

We are looking for a candidate that is a high energy, motivated, and experienced Administrative Assistant with a proven track record of successfully supporting a director or other management level individuals.  The Administrative Assistant will provide the director for community outreach and information dissemination (and other community core team members) with comprehensive administrative support.

The successful candidate must be dependable; detail orientated and posses a general sense of responsibility.  This person can be depended on to report to work at the scheduled time and is seldom absent from work. The incumbent can be depended upon to complete work in a timely, accurate and thorough manner and is conscientious about assignments.  This person must also be comfortable working in a fast-paced environment with short deadlines, interruptions, and multiple tasks/projects occurring at once.  The candidate must possess excellent people skills and the ability to interact professionally with the director, community outreach core members, center staff, visitors and students.  Due to the visibility of this position, this person must also maintain a professional appearance and demeanor. 

If interested send your CV to Dr. Gloria Ramsey gramsey@usuhs.mil.
​​​​​​​​​​​​​​​​​Essential duties of the position include, but not limited to:
· Organize and manage the day-to-day activities of the community outreach team to assure efficient and effective office operations; and coordinate communications. 

· Initiate and answer telephone calls; screens and directs calls and visitors to appropriate personnel; schedule and confirm appointments and meetings and maintains director’s calendars. 

· Schedule appointments, call screening and other administrative tasks as assigned.

· Greets visitors; order and maintain supplies; organize and establish filing and record-keeping systems; open, sort, read, respond, resolve, and/or route incoming e-mails and regular mail as appropriate.

· Draft letters and memoranda; prepare correspondence and memoranda independently or from oral instructions. 

· Composes correspondence independently; determines appropriate format and presentation.

· Inspect documents, forms, records and other materials for accuracy and completeness. 

· Process forms and documents according to established procedures, assure conformance to established guidelines and standards. 

· Review written communications and/or material and make editorial changes as appropriate. 

· Manages travel coordination including evaluation of monthly travel reports. 

· Prepare invoices, reimbursements for director and/or community outreach team, related to travel, and review all paperwork relating to program expenditures before approval by director. Track all such processes to ensure proper payments are received in a timely manner. 

· Provide information and answers questions from the center’s personnel and the general public regarding programs, educational community offerings and outreach offerings.

· Assemble information for internal and external distribution. 

· Event coordination: determines administrative, facility, and equipment needs for symposia, lectures, seminars, and conferences.
· Project coordination: keep track of the projects undertaken by each team member and their status.
· Coordinate agenda preparation for team meetings.
· Compile information and data for reports and assists in the preparation of statistical reports.

· Creates PowerPoint presentations for meetings. 
· Online use of major library catalog or reference database.
· Assist with manuscript submissions, abstract submissions, literature reviews.
· Write and publish Advisory Board and funding source report materials.

· Oversee the preparation of materials for grants.
· Compose, proofread, or edit formal general correspondence, memoranda, short reports, or grant applications for internal or external circulation.
· Provide editorial support for a journal/publication.
· Proofread and edit material for grammatical and factual accuracy. Tracks copy through various editing and production stages. Communicates with authors, printers, and others concerned with published work. 
· Format, keyboard, proofread, and edit correspondence, reports, manuscripts, grants, and other material. Assemble attachments and corresponding materials.
· Knowledge of federal grant forms and procedures, provide assistance to director and community outreach coordinators in the preparation, assembly, reproduction, and transmittal of grant proposals and progress reports. Examples include: format grants applications in PDF, proofread sections of grant, collecting information for Biosketches, Other Support pages, and Appendices.
· Review outgoing material for completeness, dates, and signatures.
· Take minutes or dictation, upon request.
· Arranges travel and itineraries as needed. 

· Prepares outgoing mail and/or packages via U.S. Postal service, Federal Express and/or UPS.

· Order and maintain inventory of supplies.
The above noted job description is not intended to describe in detail the multitude of tasks that may be assigned but rather to give the individual a general sense of the responsibilities and expectations of his/her position. The successful candidate will be required to follow any other job-related instructions and to perform any other job-related duties requested by any person authorized to give instructions or assignments.
Qualifications:

· Six years of related work experience, four years of related work experience and an Associate degree; or little of no work experience and a Bachelor degree in a related field; or an equivalent combination of experience and education.  Prior experience at a university and/or work with grant funding a plus
· Must be able to follow instructions and work with little supervision.

· Excellent interpersonal and communication skills (verbal and written).

· Must have excellent people skills with and the ability to interact well with everyone from the director, to staff, faculty, visitors, and students.  
· Must be organized, have excellent time management skills and be detail oriented. 
· Must be able to manage their own time in an efficient manner without supervision to meet deadlines.
· Must be comfortable working in a fast-paced environment with short deadlines, interruptions, and multiple tasks/projects occurring at once.
· Excellent listening, interpretation, and reasoning skills necessary.

· Must be an independent thinker and innovative problem-solver.

· Self-motivated and a self-starter.

· Ability to prioritize and manage workflow.  Able to utilize other resources when necessary.
· Able to multitask and have strong interpersonal skills.
· Self-directed and able to anticipate team needs and act on them.
· Must be able to work in fast-paced environment with demonstrated ability to juggle multiple competing tasks and demands.

· Proven experience with and highly accomplished in multi-tasking.
· Requires the proven ability to work as a “team player”

· Strong working knowledge of software applications (Excel, MS Word, Power Point, Access, etc.) and knowledge of SAS is a plus.

· Ability to learn quickly and willing to go beyond the job description--we need a team player that in not above any task.
Supervisory Health Communications Specialist - GA

Please share the following announcement with as many potential 
qualified candidates as possible. 
Web Link to Job Announcement: 
http://jobsearch.usajobs.opm.gov/getjob.asp?JobID=40243404&AVSDM=2006%
2D03%2D01áƒŒ%3A01%
3A01&Logo=0&jbf574=HE39&jbf522=1001&lid=17560&FedEmp=N&brd=3876&vw=d&ss
=0&FedPub=Y&caller=/a9hhs.asp&SUBMIT1.x=80&SUBMIT1.y=12 

QUESTIONS REGARDING THIS ANNOUNCEMENT SHOULD BE REFERRED TO: Atlanta 
HR Customer Service Center HRCS@cdc.gov 
For information regarding CDC's Office on Smoking and Health, Health 
Communication Branch, please contact Dave Nelson, Acting Branch Chief, 
or Steve DePaul, Deputy Branch Chief, at 770-488-5109.

The announcement has been pasted below for your convenience. 
Department of Health and Human Services - CDC 
**PLEASE READ ALL INFORMATION CAREFULLY** 
POSITION: Supervisory Health Communications Specialist GS-1001-15 
ANNOUNCEMENT NUMBER: HHS-CDC-T4-2006-0072 
SERIES & GRADE: GS-1001-15 
SALARY RANGE: 105325 - 136920 
PROMOTION POTENTIAL: 15 
OPENING DATE: 03/01/2006 
CLOSING DATE: 03/31/2006

DUTY LOCATIONS: 1 vacancy Atlanta, GA

AREA OF CONSIDERATION: U.S. Citizens; no previous Federal experience 
or tenure required. 
TYPE OF APPOINTMENT: Permanent/Full-Time 
ORGANIZATION, DUTY LOCATION:
Department of Health and Human Services, Centers for Disease Control 
and Prevention, National Center for Chronic Disease Prevention and 
Health Promotion, Office of Smoking and Health, Health Communications 
Branch, Atlanta, GA

POSITION DETAILS:
Supervisory Health Communications Specialist, GS-1001-15 
DUTIES AND RESPONSIBILITIES: 
The incumbent will serve as the Chief, Health Communications Branch in 
the Office on Smoking Health. The incumbent exercises supervisory, 
administrative, and technical responsibility over a multi-disciplinary 
staff of health education specialists, health communications 
specialists, research fellows, interns, and support personnel. The 
incumbent has responsibility for planning, assigning, scheduling, and 
reviewing the work of subordinates; ensuring that accuracy and quality 
requirements are met; and evaluating work performance. Plans and 
directs programmatic efforts including communications/education 
program design and determining target populations. Serves as leader in 
area of tobacco use prevention and control communication program 
design and implementation nationally and internationally. Serves as a 
liaison to state and local health officials, non-governmental 
organizations, and other Federal agencies. Serves as a senior member 
of the division management team and plays a key role in setting OSH 
objectives and in the formulation of broad division policies, methods 
and procedures.

QUALIFICATIONS: 
Qualifying experience for the GS-15 level includes one year of 
specialized experience at least equivalent to the GS-14 level which is 
in or directly related to the line of work of the position to be 
filled and which has equipped the applicant with the particular 
knowledge, skills, and abilities to successfully perform the duties of 
the position.

Specialized Experience is that which is directly related to the 
position and which has equipped the applicant with the particular 
knowledge, skills, and abilities (KSAs) to successfully perform the 
duties of the position to include broad expert knowledge related to 
disease prevention and health promotion as it relates to tobacco use 
and medical conditions related to tobacco use. 

SPECIAL NOTES:
MOVING EXPENSES ARE AUTHORIZED. 
THIS IS NOT A BARGAINING UNIT POSITION. 
If selected for this position, a financial disclosure form may be 
required. However, it is NOT required as part of your application. 
Visit http://www2.cdc.gov/hrmo/PreEmpEt.htm for information regarding 
conflict of interests/standards of conduct for prospective employees.

All applicants will receive equal consideration without regard to 
race, religion, color, national origin, gender, marital status, sexual 
orientation, political affiliation, age, disability or any other 
nonmerit factor.

THE FEDERAL GOVERNMENT IS AN EQUAL OPPORTUNITY EMPLOYER. 
CDC OFFERS A SMOKE-FREE ENVIRONMENT 
QUESTIONS REGARDING THIS ANNOUNCEMENT SHOULD BE REFERRED TO: 
Atlanta HR Customer Service Center HRCS@cdc.gov 
HOW TO APPLY: 
A COMPLETE application (Resume and Questionnaire responses) for this 
vacancy must be received online via the HHS Careers site 
<https://jobs.quickhire.com/scripts/hhs-cdc.exe>  BEFORE midnight 
Eastern Time on the closing date. Paper applications WILL NOT be 
accepted. The application process consists of the following two steps:

First, unless already completed, you must provide general user 
information through the HHS Careers 
<https://jobs.quickhire.com/scripts/hhs-cdc.exe>  online application 
system. Your answers to the questions will allow HHS personnel 
specialists to evaluate your background for basic eligibility for 
employment. Additionally, you will be provided with a section for your 
resume, which is required. Upon completing this portion of the 
application process, you will be given a user name, which will allow 
you to access the online vacancy listings for positions being 
announced through the online system. Your profile, which can be 
updated at any time, will remain on file for your continuous use.

After registering with HHS Careers 
<https://jobs.quickhire.com/scripts/hhs-cdc.exe> , the next step is to 
view posted vacancies. To apply, simply click on the 'Apply to this 
Vacancy' button, and proceed to answer the questions specific to that 
position. Upon completing the questions, you will receive an 
electronic acknowledgement that your application has been included for 
employment consideration.

You will not be considered for the position if any part of the 
application is incomplete. You must provide the required user 
information (including your resume in the designated section), as well 
as responses to the questions specific to the vacancy in order to 
receive consideration.

If you possess only a foreign degree and/or college courses, education 
must be evaluated by an approved foreign credential evaluation 
service. Click on the Foreign Credential Evaluation Service link below 
in the ADDITIONAL LINKS section to see a list of agencies. This list, 
which may not be all inclusive, is for informational purposes only and 
does not imply any endorsement of any specific agency. 

REASONABLE ACCOMMODATION: This is an on-line application system--paper 
applications will not be accepted. If applying on-line poses a 
hardship, the personnel office will provide assistance in completing 
an application, as long as the applicant has contacted the personnel 
office prior to the closing date. This agency provides reasonable 
accommodation to applicants with disabilities. If you need a 
reasonable accommodation for any part of the application and hiring 
process, please notify the HR Customer Service Help Desk at 
HRCS@CDC.GOV or call (770) 488-1725 (TDD number (770) 488-1228). The 
decision on granting reasonable accommodation will be made on a case-
by-case basis.
NIH-DC Initiative to Reduce Infant Mortality in  MinorityPopulations
The NIH-DC Initiative to Reduce Infant Mortality in  MinorityPopulations
is seeking candidates to fill intervention positions.  The major
responsibilities will be to recruit pregnant women via prenatal care
clinics into the  protocols and to deliver interventions to minority
women who agree to  participate. The Initiative seeks to improve the
health and pregnancy outcomes for women in the District of Columbia and
their newborn infants  through ameloriation of barriers to good health,
in particular tobacco  smoke and its effects on fetal and newborn
health.  Ideal candidates have had experience working with clinical
clients, and have a background  in health education, counseling or a
related field. Knowledge, training and/or experience with tobacco use
cessation methods is a plus. This is a paid  position with health and
tuition benefits.

If interested you may  contact me at the email address listed below.

All applicants must send:
1)  Cover letter describing interest and relevant experience
2) CV or resume
These should be sent to the  address below.

Pragathi S.R. Katta, M.P.H.
Project Coordinator
NIH-DC Initiative to Reduce Infant Mortality in Minority Populations
George Washington University School of Public Health
and Health Services
2175 K Street, NW
Room 711
Washington, D.C. 20037
Tel: (202) 416-0078
email: pippsk@gwumc.edu 
CPWR Research Associate - MD

The Center to Protect Workers' Rights (CPWR) is a non-profit organization affiliated with the Building and Construction Trades Department, AFL-CIO and serving the 15 construction unions.  This position is located in Silver Spring, Maryland and is funded by the National Institute for Occupational Safety and Health (NIOSH).

The position involves analysis of large-scale national survey data, e.g., the National Health Interview Survey, summarizing results and drafting reports and articles for publication in the scientific and peer reviewed literature. H/She will work as a part of a team with principle investigator, statistician, and SAS programmer. The candidate must possess excellent research, synthesis, and writing skills, strong analytical and critical thinking skills, and ability to organize work projects and complete tasks within assigned time frames. Proficiency in word processing applications such as MS Word, and other software applications (e.g., spreadsheet, database, PowerPoint, etc.) is essential. Knowledge of statistical packages and national health survey data is highly desirable.

The candidate must have at least a master degree with a quantitative emphasis in epidemiology or health policy and 2 years of relevant job experience, or a doctorate in a related field of study.

Salary commensurate with experience. Excellent benefits.

If interested in this position, please send résumé, cover letter, and writing sample to sdong@cpwr.com  Please include the text "CPWR Research Assoc" in the email subject line.

LEGISLATIVE ASSISTANT - DC 

Ranking Member on an Appropriations Subcommittee seeks a legislative assistant to cover a portfolio comprising mainly of agriculture appropriations, food safety, FDA and prescription drugs, as well as other issues.  Applicants must have at least two years of substantive legislative experience, strong writing skills, and the ability to work under pressure.  Please fax a resume to 225-4890, to the attention of the Legislative Director by close of business Friday, March 10th.  No calls please. (DeLauro)

Director of Development - DC

The Food Allergy & Anaphylaxis Network (FAAN), the country and world's leading nonprofit organization to raise awareness, provide advocacy and education, and advance research on behalf of all those affected by food allergies and anaphylaxis, is seeking a Director of Development. Responsibilities include developing and implementing special fund-raising events and annual campaigns; identifying and cultivating potential donors, and overseeing the development budget. Candidate will oversee national walk program; recruit, guide, and motivate volunteers; manage day-to-day aspects of fund-raising; and collaborate with other staff members to develop fund-raising proposals.

Ideal candidate will have five to seven years experience in a multi-faceted development environment with proven track record, outstanding oral and written communication skills, excellent interpersonal skills, and proven leadership abilities. Experience managing a walk program a plus. Great opportunity for individual who is creative, flexible and able to multi-task with outstanding attention to detail. Some travel. Bachelor's Degree or equivalent experience required.

E-mail cover letter, salary requirements, and resume to jobs@foodallergymail.org. Indicate "DEVELOPMENT” in subject line.

 

ABOUT FAAN

Founded in 1991, The Food Allergy & Anaphylaxis Network (FAAN) is the world leader in food allergy information. FAAN, a nonprofit organization based in Fairfax, VA, is dedicated to increasing public awareness about food allergy and anaphylaxis, to providing education, and to advancing research on behalf of all those affected by food allergies. The organization has just under 30,000 members in the United States, Canada, and 62 other countries.

 FAAN provides information about food allergy and educational resources to patients, their families, schools, health professionals, pharmaceutical companies, the food industry, and government officials. Educational materials published by FAAN are reviewed for medical accuracy by the FAAN Medical Advisory Board, which is comprised of 14 of the country's leaders in food allergy science and medicine. In addition to printed materials, FAAN also sponsors awareness programs such as Food Allergy Awareness Week, Food Allergy Conferences, and the Mariel C. Furlong Awards for Making a Difference as well as fundraising walks across the country. Educational materials and information about special programs are also available online at www.foodallergy.org, www.fankids.org, and www.fanteen.org. 


New Entry Professional Program - International

The international agency of the Food and Agricultural
organisation(IAFAO)
supports leading efforts to eradicate hunger in developing countries of the world. We intend to assist to modernize and improve agriculture, forestry and fishery practices and ensure effective nutrition for all. Recently set
up by the UN, we intend to focus special attention to developing areas which
is the home to about 80% of the world's hungry people.
The NEW ENTRY PROFESSIONAL (NEP) PROGRAM is the Agency's program for
bringing well qualified applicants into the Agency's Foreign Service.
IAFAO's Foreign Service provides successful applicants with a
career-long
system of rotational assignments in Washington D.C. and overseas.
IAFAO is looking for people who are willing and able to make a
difference.
If you are able to handle or, better, to promote change and have
demonstrated competencies in relevant areas for IAFAO, we encourage you to
apply to Professional vacancies. Besides the central administrative
functions, such as human resources, finance and information
technology, IAFAO is looking for experts in the field of agriculture, fisheries, forestry and
related areas as would soon to be listed on our home page under construction.

Professional vacancies:

1.Position Title :Executive Officer
Duty Station: Italy,United Kingdom
Duration: Full Time
Salary: us$155,000-us$167,000 per annum

2.Position Title :Contracts Officer
Duty Station: Italy,United Kingdom
Duration: Full Time
Salary: us$172,000-us$181,000 per annum

3.Position Title : Finance Officer
Duty Station: Bahamas,South Africa
Duration: Full Time
Salary: us$124,000-us$139,000 per annum

4.Position Title : Nutrition/Health Officers
Duty Station: South Africa,Malaysia,U.A.E
Duration: Full Time
Salary: us$132,000-us$136,000 per annum

5.Position Title : Program Manager - Resource Management
Duty Station: Washington,D.C
Duration: Full Time
Salary: us$132,000-us$136,000 per annum

DUTIES AND RESPONSIBILITIES

.Develops, organizes, schedules and directs programs necessary to carry out
the Authority's groundwater management programs;
.Manages and coordinates all aspects of the Authority's groundwater
withdrawal permit program, permit retirement program and groundwater
trust .Manages, and coordinates all aspects of the Authority's Habitat
Conservation Plan .Manages and coordinates all aspects of the Authority's Demand
Management/Critical Period Management Program
.Manages and coordinates all aspects of water supply strategies,
including recharge projects and brush management
.Manages, and coordinates all aspects of the Authority's water
conservation programs. Participates in the establishment and achievement of short and
long-range Authority goals. Monitors progress made on short-term and long-term plans/projects
that impact Authority operations. Performs assignments independently with direct supervision and
guidance from the Executive Office on matters related to overall objectives,
critical issues, new concepts and policy positions .Develops recommendations for the General Manager
.Works with outside contract consultants; prepares the team budget and
monitors expenditures .Supervises staff and performs other duties as assigned by the Deputy General Manager.

6.Position: Environmental Officer
Location: Canada
Salary: $143,600.00 -$148,500USD.
Contract: Full time
They are responsible for development oversight, management, and
evaluation of programs in the following areas: bio-diversity,
conservation, forestry, wildlife management, water and coastal
resources management, environmental education, environmental policy,
environmentally sustainable agriculture, community based natural resources management, urban and industrial pollution reduction, urban planning and management (including such areas as housing, water
andsanitation), urban andhousing finance, energy efficiency and
conservation, renewable energy applications, clean energy
technologies,energy sector planning and global climate change.
Environment Officers apply both a technical knowledge of their program area and a
variety of management and program evaluation knowledge in order to
ensure that projects meet the needsof UNCDI's partners and customers in a
cost-effective manner.

SELECTION CRITERIA:
Candidates will be assessed against the following:

Relevant experience, academic qualification, communication skill, special
attributes/skills/knowledge, Extent of working experience in developing
countries, Ability to work under pressure and security
constraints, Consequently, applicants meeting the basic requirements may not
go through the entire screening/interview/selection process.

Application is open to all interested applicants from any nationality.

RETIREMENT AND ANNUITIES
New Entrants employed with IAFAO may retire voluntarily after 20years
of service. Retirement is mandatory at age 65.
The maximum period of Creditable service is 35 years.

TO APPLY:
Send your application/CV to:
Fax No: 1206-202-0978 OR
E-mail: jobs@iafao-org.ca.tc 
Attention: Dr.Ferdinand Alamgir
Human Resources Manager
IAFOA,Washington

Ver: www.fao.org

Research Associate/Study Coordinator (Full time position) - TX

Research Associate/Study Coordinator will have a Master's Degree in
Public Health, Health Education or Social Science with experience in
community-based health promotion research. S/he will assist with
development and implementation of study evaluation tools and training
and evaluation protocols.  S/he will be responsible to update and revise
intervention activities under the guidance of study investigators. S/he
will also be responsible for producing monthly report on program
delivery to study investigators and program staff. Other
responsibilities include literature search and assist with preparation
of manuscript and presentations.

Preferred Qualifications: English-Spanish bilingual; database
management; available for overnight travel
Office location: University of Texas San Antonio, Department of Health
and Health, San Antonio, Texas
Intervention site: Laredo, Texas

Zenong Yin, Ph.D.
Loretta J. Lowak Clarke Distinguished Professor in Health and
Kinesiology
Professor of Educational Leadership and Policy Studies
University of Texas at San Antonio
Department of Health and Kinesiology
6900 North Loop 1604 West
San Antonio, TX  78249
Phone: (210) 458-5650
Fax: (210) 458-5873
Email: zenong.yin@utsa.edu 
Programs and Evaluation Coordinator - SC 
Communities In Schools of South Carolina, Inc. the leading organization in working with schools in drop prevention is seeking a dedicated and highly motivated professional to provide oversight of existing CIS programmatic activities, including development of new CIS programs and support for existing programs, recommend new program delivery based on research-based, data-driven proven programs, ensures effective CIS programming by identifying and monitoring trends, key issues, proven practices, and/or evaluation findings of programs, provides training and technical assistance for CISSC staff and for local program staff regarding data collection, monitoring, and interpretation and develop a realistic, uniform statewide and internal programs and evaluation plan.

Must possess strong organizational, leadership and management skills, analytical skills, excellent communication skills, oral, and written, ability to work independently and creatively, ability to coordinate multiple projects in an organized and efficient manner and ability to work effectively as a member of a team.

Preferred -
Master's Degree in a human services, education, or research field and experience with programs for youth, program management, research, data analysis, management, and supervision. Minimum - Bachelors degree from an accredited college or university with extensive experience with programs for youth, program management, research, data analysis, management, and supervision. 

To apply send your resume and cover letter to:
Andrenette F. Hudley, State Executive Director
1614-B Taylor Street
Columbia, SC 29201
803-254-5520 ext. *811
ahudley@cissc.org 
Community Education Specialist – CA 

Positions in this classification may be assigned to specific duty
assignments in different departments that emphasize particular kinds of
knowledge and skills. The common thread is that under supervision,
incumbents plan and implement community education and outreach
activities, and coordinate comprehensive public health or environmental
health programs.

In Public Health, program areas may include chronic disease prevention,
HIV/AIDS, tobacco use prevention, maternal, child, and adolescent
health (MCAH), physical activity promotion, senior health and wellness,
injury prevention, and other public health prevention programs.

In Resource Management, program areas may include pollution control
programs such as solid waste reduction, motor vehicle emissions
reduction, household hazardous waste, or used motor oil recycling.

DISTINGUISHING CHARACTERISTICS
This is the experienced, journey level class in the Community Education
Specialist series. Incumbents in this class perform more complex
Community Education Specialist duties under limited supervision.
Incumbent will perform a variety of public information and community
education activities; coordinate comprehensive programs to address
community health needs; and may oversee subordinate work.

Qualifications
Any combination of education and experience sufficient to directly
demonstrate possession and application of the following:

Knowledge of: Principles and practices of health education, social and
behavioral sciences, and health behavior change as they apply to public
health*; OR physical and biological sciences as they apply to the
environment**; methods and uses of mass communication, media, social
marketing, and media advocacy; statistical concepts and methods for
collecting, compiling and interpreting data; principles, methods,
techniques, theories and practices of health education and public
health*; underlying determinants of health and risk factors for
disease/injury;* principles and practices of program management,
including funding, developing and evaluating program quality and
effectiveness.

Ability to: Plan, assign, supervise and oversee the work of other
personnel; demonstrate effective written and verbal communication
skills; develop budgets, proposals, and grant applications; establish
and maintain effective working relationships; provide leadership to
community coalitions or collaboratives; operate a personal computer and
use common software; write or edit clear and effective reports,
correspondence, and educational materials; interpret health related
data and communicate it to the public in a meaningful way; interpret
federal, state, local laws and regulations and applicable data relating
to specific health issues (e.g. tobacco, injury prevention)* OR
emission sources monitoring or the enforcement, storage, use,
transport, and proper disposal or recycling of hazardous materials and
waste, including used motor oil**; plan, implement, evaluate or oversee
community education or outreach programs or activities; develop and
conduct effective presentations or trainings for school, professional
and community groups;
design or review brochures, advertisements and newsletters; evaluate
effectiveness of programs.

These employment standards are typically attained with possession of a
Bachelor=s Degree in public health*, health education*, community
health*, biology**, physical science**, environmental health science**,
or a closely related field, and at least three years of experience in
performing public health education, community education or other
closely related duties. A master=s degree in public health may
substitute for one year of experience.*

SPECIAL REQUIREMENT:

Possession of an appropriate California driver's license.

PHYSICAL DEMANDS

The physical demands described here are representative of those that
must be met by an employee to successfully perform the essential
functions of this job. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential functions.

While performing the duties of this job, the employee is regularly
required to talk or hear. The employee frequently is required to stand,
walk, and sit. The employee is occasionally required to use hands to
finger, handle, or feel; reach with hands and arms; climb or balance;
stoop, kneel, crouch, or crawl; and taste or smell. The employee must
occasionally lift and/or move up to 50 pounds. Specific vision
abilities required by this job include close vision, distance vision,
color vision, peripheral vision, depth perception, and ability to
adjust focus.

Positions in Resource Management may work at household hazardous waste
collection events and waste tire collection events requiring working on
uneven surfaces both paved and unpaved, wearing appropriate protective
clothing in various weather conditions, and being exposed to a variety
of household-type chemicals under appropriately regulated conditions.

WORK ENVIRONMENT

The work environment characteristics described here are representative
of those an employee encounters while performing the essential
functions of this job. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential functions.

While performing the duties of positions in Resource Management, the
employee is occasionally exposed to moving mechanical parts, fumes or
airborne particles, toxic or caustic chemicals, and outside weather
conditions.

The noise level in the work environment is usually moderate.

Applications and Selection Procedures
Applications will be accepted in the County Human Resources Office
until 5:00PM, Monday March 31, 2006.  A cover letter and/or resume will
be accepted to the application form but will not serve as a substitute
for a completed application.  Incomplete applications will not be
processed.  It is not acceptable to complete the application with
statements like, "See/Refer to Resume," or "See Attached." Closign date
postmarks or faxes will NOT be accepted.  This recruitment will
establish a new list for the Treasurer-Tax Collector/PUblic
Administrator's Ofice.  Prior applicants must reapply to be considered.

Applicants are encouraged to apply online at:
www.co.shasta.ca.us/departments/personnel 

Questions contact Joann Davis at 530-225-5515 relay service 800-735-
2922 fax 530-225-35345

Shasta County Human Resources
1450 Court Street, Room 348, Redding, CA 96001-1676
530-225-5515

Training and Award Opportunities 

Organizer Institute Field School

See www.thedartcenter.org for more information.  Application deadline is March 20, less than 2 weeks away.

 DART is now accepting applications for the 2006 DART Organizers Institute, the paid, four-month field school for people interested in launching a career in community organizing. Participants will undergo a combined classroom and field training covering such topics as:
· Entering a community
· Identifying and training local leaders
· Strategic planning and issue cutting
· Relationship and community building
· Direct Action on community issues
· Fundraising

The DART Center, has built coalitions throughout the country that have won impor! tant victories on a broad set of justice issues including:
· Education reform in low-performing public schools
· Job Training
· Drugs and Violence
· Affordable Housing
· Access to Healthcare
· Living Wage
· Neighborhood Revitalization, etc.

The DART Organizers Institute combines a 7-day classroom orientation with 15 weeks of infield training at a DART host organization. This is a paid training program that includes: a $6,500 living stipend, transportation to the classroom orientation and host city, and mileage reimbursement during the infield training. Room, board, and tuition will also be paid by DART during the 7-day classroom training. After successful completion of the program, DART will work to place graduates into fulltime salaried positions.

Graduates from the four month DART Organizers Institute have gone onto accept Executive Director and Associate Community Organizing positions throughout the country. We continue to train the best of those working to build the power of low-moderate income communities to win victories on important issues in their community.

The program starts June 18, 2006 and runs through October 6, 2006. Training locations will include placements in several states including Ohio, Kentucky, Virginia, Indiana, and Florida.

Although it may be helpful, no direct experience is necessary. Organizer Trainees (OTs) hired to participate in the DART Organizers Institute must demonstrate a desire to pursue community organizing as a long-term professional career. A master's degree or similar life experience is preferred though unnecessary. Candidates must have a college degree or be graduating prior to June 1, 2006. Also, candidates must display a workmanlike diligence, be driven to produce sustained results, have pro! ven capacity to build relationships of trust, create and execute a plan, act professionally, feel comfortable working with congregations, be accountable and willing to hold others accountable, demonstrate disciplined thought and action, and work in a team setting. OTs must also have access to a car during their training and be flexible regarding relocation. Fluency in Spanish/English is a plus and people of color are encouraged to apply.

To find out more about DART or to apply, we encourage you to send your resume to: Ben MacConnell, DART Network, 820 New York Street, Lawrence, KS 66044 or by email: institute@thedartcenter.org. If you have any questions, please call: (785) 841-2680. Also, you can download applications or view profiles from previous OTs at the DART website: www.thedartcenter.org. The 2006 DART Organizers Institute
Application Deadline is March 20, 2006.
Dissertation Funding Opportunity

HHS
Department of Health and Human Services
Mental Health Dissertation Research Grant To Increase Diversity (R36)
Grant
http://www.grants.gov/search/search.do?mode=VIEW&oppId=8322
The Research Channel – Epidemiology

http://www.researchchannel.org/sitesearch.asp?Query=epidemiology&keywords=programs 

Meetings, Seminars, Workshops 
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Thursday, April 20, 2006 - 2pm EST

0 Minute Audio Conference by AAUW & PAPERCLIP COMMUNICATIONS





	





What is an Audio Conference? 

Participation Benefits 





Register by Phone:
1-866-295-0505 

Date: 
Thursday, April 20, 2006 

Time:
2:00-3:30 Eastern
1:00-2:30 Central
12:00-1:30 Mountain
11:00-12:30 Pacific Time 

Length:
Approx. 90 minutes

Price:
$199
Invite your entire staff for this low price

CD Price:
$199 + $5.00 S&H 
$49.00 + $5.00 S&H for conference participants (please call to order the CD). 
	

Did you know that nearly two-thirds (62%) of college students report being sexually harassed? Recent ground-breaking research completed by the American Association of University Women (AAUW) shows that regardless of gender, sexual orientation, race or ethnicity students experience and perpetuate sexual harassment. 

The problems range from unwanted jokes to sexual assault. 

Campus administrators are obligated to help mitigate and educate on sexual harassment on campus. There are programs that work - programs that help students better understand the complexity of sexual harassment issues and help change behaviors.

The ground-breaking study by AAUW is a powerful tool to helping you, your fellow administrators and your students combat sexual harassment on campus.

Join a distinguished panel from AAUW and special guests from the Women's Research and Education Institute for an important audio conference that will break down the study results, what they mean for your campus and how you can translate the study into actionable items. Visit: http://www.aauw.org/research/dtl.cfm to download a free copy of the report which will be e-mailed to you.

The panel will discuss: 

· Promoting equity: Legal standards regarding sexual harassment highlighting Title IX and civil rights law 

· Raising awareness: Current trends and statistics from new national research on sexual harassment on campus 

· Current prevention efforts on campus and how students and the campus react to existing efforts 

· Current practices and models in prevention through AAUW Campus Action projects 

· Leading change: Educational opportunities and resources from national and campus based resources 

· Q & A with the distinguished panel from AAUW, CAP team administrators and resource organizations 

"Drawing the Line indicates that more than one-third of college students who are sexually harassed do not tell anyone about their experience. Yet students report the adverse physical and emotional impact of the experience up to and including leaving school. The implication is clear. This report is a call for action for student affairs educators, administrators and faculty to facilitate campus dialogues on the important issues raised in this timely report: 'At what point does one student's freedom of expression interfere with another student's access to education?' 
-Gwendolyn Jordan Dungy, Executive Director, National Association of Student Personnel Administrators. Drawing the Line: Sexual Harassment on Campus 

Panelists: 

Mariama S. Boney , Associate Director of Programs and Partnerships for the AAUW Programs Department and Leadership and Training Institute  (Bio) 

Bernice R. Sandler, Senior Scholar at the Women’s Research and Education Institute in Washington, D.C.  (Bio) 

Elena Silva , Director of Research for the AAUW Educational Foundation  (Bio) 

Sarah Warbelow, Program Manager, AAUW Legal Advocacy Fund  (Bio) 

Please email us at info@paper-clip.com or call us toll free at 1-866-295-0505 or 973-256-1333 for more information. 

This audio conference is being sponsored by:
PaperClip Communications, 125 Paterson Ave, Little Falls, NJ 07424 Toll free: 1-866-295-0505 Fax: 973-256-8088 Federal Tax ID - 22-3383275 

Register Now 


2006 Congress of Epidemiology registration has opened. Please visit 
http://www.epicongress2006.org to register. Students 
also have the opportunity to waive their conference registration fee by volunteering at 
the conference. Details are below. 

Room sharing information: for the 3rd consecutive year, SER has decided to provide 
students with the opportunity to contact other students to possibly share accommodations 
at this year's meeting. To facilitate, students may submit a room share request at: 
http://www.epicongress2006.org/roomshare.html 

Information on special student programs at the 2006 Congress of Epidemiology are described 
below. 

~Executive Board 
SER-Student Caucus 
http://hsphsun3.harvard.edu/mailman/listinfo/ser_studentcaucus 

Student Activities and Opportunities at the 2006 Congress of Epidemiology 

Many student activities at the 2006 Congress of Epidemiology require tickets and have 
limited seating available, so you will need to sign up for them when you register for the 
Congress.  Be sure to register early to reserve your spot! 

ACE Pre-congress Workshops and Student Scholarships -Wednesday, June 21 

American College of Epidemiology (ACE) workshops will include the following: 

*       Epidemiology of Disasters and Their Consequences: History, Methods and Research 
Directions 
*       Introduction of Multilevel Analysis in Epidemiology and Public Health 
*       GIS and Other Exposure Assessment Tools for Epidemiology Studies 
*       Race & Pharmacogenomics: What's an epidemiologist to do? 

Student scholarships are available for the ACE workshops.  More information will be posted 
soon. 

IGES Pre-congress Workshop - Wednesday, June 21 

This workshop, entitled "Genetic Epidemiology for Epidemiologists" will be sponsored by 
the International Genetic Epidemiology Society (IGES).  More information will be available 
soon. 

NIH Pre-congress Workshop - Wednesday, June 21 

Dr. Scott Osborne from the NIH will be presenting a 1-day grant-writing workshop on 
Wednesday, June 21.  This workshop is free of cost, but tickets are required.  You should 
register for this event online when you register for the Congress.  This event is being 
sponsored by the Society for Epidemiologic Research (SER) Student Caucus.  For more 
information, contact Danielle Iuliano at a...@pitt.edu <mailto:a...@pitt.edu>  or 
Jennifer Kelly at Jennifer_Ke...@URMC.Rochester.edu. 

Opening Reception - Wednesday Evening, June 21 

Meet and mingle with other students at the opening reception.  Refreshments will be served 
and a raffle will be held.  Information on student opportunities and sponsoring 
organizations will be available. 

Meet the Editors - Thursday, June 22 at lunch-time 

Editors of Epidemiology, Annals of Epidemiology, and the American Journal of Epidemiology 
will talk about "what every epidemiologist should know about submitting and reviewing 
manuscripts."  This event is free of charge, but tickets are required.  Reserve your spot 
at this session when you register for the Congress. This session is being sponsored by 
ACE, and lunch will be provided. 

Breakfast Roundtables -Friday morning, June 23 and Saturday morning, June 24 

The breakfast roundtables provide an opportunity to talk with respected leaders in 
epidemiology.  Two seats are reserved at each table for students.  This event is free of 
charge, but tickets are required.  Select your favorite epidemiologist and reserve a spot 
at his/her table when you register for the Congress.  Seats are limited, so register 
early! 

Student Awards and Student Awards Luncheon 

Friday, June 23 at lunch-time 

This year, twenty $500 awards will be given to students with the twenty best abstracts at 
the Congress.  These awards will be given out at the Student Awards Luncheon, which will 
be held on Friday, June 23.  The awards luncheon is free of charge, but tickets are 
required.  Reserve your spot at the luncheon when you register for the Congress. 

Career Mentoring Forum - Saturday, June 24 at lunch-time 

This panel discussion will include respected representatives from different career 
settings (industry, government, academia), and will include time for questions and 
answers.  The event is free of charge, but tickets are required.  Reserve your spot when 
you register for the Congress.  This session is being sponsored by ACE, and lunch will be 
provided. 

Employer Recruiting (time and date TBA) 

Employers will be at the Congress to talk to potential employees about job opportunities. 
Additional information will be posted soon! 

Student Volunteers are needed to work at the Congress in exchange for free conference 
registration.  Volunteers must work 8-10 hours in order to get their registration fee 
waived.  There are volunteer opportunities available on Tuesday, June 20 through Saturday, 
June 24.  Volunteer jobs include stuffing bags, assisting with registration, taking 
tickets at congress events, and serving as room monitors.  Approximately 30 volunteers are 
needed, and will be selected on a first come, first served basis.  If you are interested 
in volunteering, please contact Shazia Hussain at s0h9...@yahoo.com or ser_...@yahoo.com. 

Data Mining Conference - CA

Biomedical Track, Schedule and Highlights, San Diego Data 
Mining Conference, March 29-31, San Diego, California 
* Conference begins at 6PM on March 29th. 

Focusing on the Contributions of Data Mining to Solving Real World 
Challenges 

2 Full Days of Case Study Presentations on March 30th and 31st.   
Conference begins at 6PM on March 29th with a Welcome Reception. 

CONFERENCE SCHEDULE 
<http://www.salforddatamining.com/program.htm>http://www.salforddatamining.com/docs/schedule06.pdf 

FULL BIOMEDICAL TRACK including presentations related to Drug Discovery, 
Clinical Medicine, Microarrary Data Analysis, Drug Safety and Epidemiology 

MINI-TUTORIALS and PRESENTATIONS 
2 mini-tutorials and 13 presentations related to data mining as it 
applies to biostatistical and bioinformatics modeling.  Please see the 
detailed list of topics and presenters below. 

PRE-CONFERENCE HANDS-ON TRAINING 
March 27 - March 29, 2006 

Network with Data Mining Experts and Pick up Pointers from 
Biostatistical Professionals and also from statistically-minded 
professionals in non-medical industries using techniques that might also 
be of interest in Biostatistics. 

Registration: http://www.salforddatamining.com/registration.htm 

If you have an interest in attending this conference or the 
pre-conference training, please contact Lisa Solomon: 
Phone: 619-543-8880 x109, Email:  l...@salford-systems.com 
<mailto:l...@salforddatamining.com>

Homeland Defense Journal Training Conference®

Medical Aspects of Disaster Management
 Managing the Consequences of Natural, Emerging and Asymmetrical Threats

March 29-30, 2006
 

Sheraton National Hotel
900 S. Orme Street
  Arlington, VA
 Continental Breakfast, Refreshments, and Lunch (Day One) included!

 Registration Time: 7:30 am - Program Starts: 8:30 am


“This was an excellent comprehensive conference that will inevitably assist me in my planning efforts. I strongly encourage emergency medical planners (especially from hospitals) to attend this conference in the future.” 
- Garrett Havican, Regional Planning Coordinator for Hartford Hospital, Connecticut Center of Excellence for Bioterrorism Preparedness

 

 

About this Conference
 
The threat of pandemic disease, mass casualty events or terrorist use of chemical, biological, radiological, nuclear or high explosive (CBRNE) weapons of mass destruction (WMD) have created a complex operational environment across the spectrum of the National medical community—from first responders providing initial support to an affected population, all the way up to strategic-level planners formulating the response strategies for federal, state and regional planning teams. 

Federal, state, local and private providers of medical services must now plan for their role in the consequence management mission, a mission where success will be heavily dependent on the ability of the medical community to create a seamless architecture of response and support across the operational continuum. 

The Departments of Homeland Security, Health and Human Services, and Defense have taken a leadership role in the development of planning strategies to deal with a variety threats now facing our Nation, including those capable of producing catastrophic casualty events (CCEs). 

Presented by leading experts, The Medical Aspects of Disaster Management Conference will bring together the leading experts in the field of medical planning and consequence management in order to help Federal, state, local and private stakeholders become better informed, and ultimately help shape their organization’s role in the medical consequence management mission.

 

Speakers will focus on the following areas:

• Supplies and equipment needs for pandemic disease response 
• Information system needs for treated patient tracking, asset monitoring, response personnel certification and tracking, family relocation 
• Medical Management of Pandemic Disease Response 
• Medical Management of Mass Casualty Event 
• Medical Management of Biological Casualties 
• Medical Management of Chemical Casualties 
• Medical Management of Radiological/Nuclear Casualties 
And more! 

 

What You Will Learn: 

• How to plan for and manage CBRNE WMD events 
• Concepts in CCE management 
• Threat agent properties 
• Application of best practices 
• Strategies and tactics 
• Federal agency plans, programs, new initiatives, and new business models for implementation 
• New tools, techniques, and procedures 
• Successes and Lessons-learned 
• Innovative government and commercial approaches and applications 
• New opportunities and management strategies - what is on the drawing boards? 
• New rules, new policies
 
 

Who Should Attend: 

• Federal, state, local and private healthcare, public health professionals 
Medical Planners 
• Hospital and healthcare network administrators 
• Healthcare Organization CEO’s & COO’s 
• First responder management (EMT, paramedics, HAZMAT crews) 
• Hospital-based medical management professionals (doctors, nurses, technicians) in the emergency and preventive medicine sectors who are concerned with their role in the medical CM mission 
• Hospital administrators concerned with the ability to provide medical support in the managed care environment 
• City, county, and state emergency management professionals tasked with developing the consequence management plans that bridge local and federal response 
• Federal Partner Agencies involved with the N/FRP and Catastrophic Incident Response Plan (CIRP) (HSC, DHS/FEMA, DoD, HHS, VA, DoA, DoT, ARC, and others) 
• Medical Logisticians, Medical IM/IT Professionals, etc. 
• Companies with products, services and solutions designed to aid in US medical response to pandemic disease, mass casualty events and WMD 
 
 

Conference Agenda/Speakers
  

	Day One

	7:30 am - 8:30 am
	Registration and Continental Breakfast, hosted by Homeland Defense Journal

	8:30 am - 8:35 am
	Welcome and Introduction - Laura Johnson, VP, Homeland Defense Journal 

	8:35 am - 8:45 am
	Opening Remarks by TBD, Martin & Associates

	8:45 am - 9:30 am
	Keynote Presentation - Dr. Gerry Parker, Deputy Assistant Secretary of Public Health Emergency Preparedness, Department of Health and Human Services

	9:30 am - 10:00 am
	Coffee Break

	10:00 am - 10:30 am
	General Session - Stephen V. Cantrill, MD, Associate Director of Emergency Medicine, Denver Health Medical Center

	10:30 am - 11:00 am
	Speaker TBD

	11:00 am - 11:30 am
	General Session - Dennis McGowan, Assistant Director, National Mass Fatalities Institute

	11:30 am - 12:00 pm
	General Session - John A. Mikszta, Ph.D, Group Leader, Advanced Vaccine Delivery, BD Technologies "Advanced Vaccine Delivery Platforms for Biodefense Immunization."  (Becton, Dickinson and Company)

	12:00 pm - 1:00 pm
	Networking Lunch - hosted by Homeland Defense Journal

	1:00 pm-2:45 pm
	Panel - Medical Management of Biological Casualties Presenters Include:

Dr. Edward Eitzen , COL, MC, USA (Ret.) 

Dr. Robert Darling, MC, USN, Director, Navy Medicine Office of Homeland Security Bureau of Medicine and Surgery

Dr. Randy Culpepper, MC (FS), USN, Senior Preventive Medicine Consultant, The Armed Forces Medical Intelligence Center (AFMIC), Defense Intelligence Agency

	2:45pm-3:00pm
	Networking Break

	3:00 pm-4:45 pm
	Panel - Medical Management of Chemical Casualties
Moderated by: 
Speaker TBD

	4:45 pm
	Adjourn Day One

	 

	Day Two

	7:30 am-8:15 am
	Continental Breakfast - hosted by Homeland Defense Journal

	8:15 am-10:00 am
	Panel - Medical Management of Nuclear/Radiological Casualties 
Moderated by:
Dr. David G. Jarrett, COL, MC, USA, Director, Armed Forces Radiobiology Research Institute (AFRRI) 

Presenters Include:

C. Norman Coleman, MD, (invited) Radiation Oncology Sciences Program, National Cancer Institute, Office of Public Health Emergency Preparedness, Department of Health and Human Services 

William E. Dickerson, MD, Colonel, USAF, MC, Armed Forces Radiobiology Research Institute 

	10:00 am-10:15 am
	Networking Break

	10:15 am-10:45 am
	General Session - John S. Parker, MD, Major General, USA (ret), Senior Vice President, Corporate Development, Task Leader, Biowarfare Proliferation Prevention (SAIC)

	10:45 am-11:15 am
	General Session - Patricia L. Meinhardt, MD, MPH, MA, Executive Medical Director, Center for Occupational and Environmental Medicine, Arnot Ogden Medical Center - Elmira, NY

	11:15 am-11:45 am
	General Session - Dr. Tim Tinker, MPH, Vice President & Group Director, Widmeyer Communications

	11:45 am-12:15 pm
	Concluding Keynote Speaker - TBD

	12:15 pm-12:30 pm
	Closing Comments and Adjourn

	Other Speakers To be Announced Soon

* Agenda Subject to Change


 

 Sponsors 
 • Homeland Defense Journal
• IT*Security magazine
• Martin & Associates, Inc. (M&A)
• BD (Becton, Dickinson and Company)
• BlastGard International Inc.
• Intel Corporation 
• Lab Safety Supply (LSS)
• ACP
• Carroll Publishing
• Telemus Solutions
• Wireless Communications Association, International

 

 Registration Fee
 • Industry: $695 per person 
• Small Business: $645 per person 
• Government: $595 per person

 

Registration Options
[1]  Online with your credit card using our online booking form at www.homelanddefensejournal.com. 
[2]  Fax the registration form provided below to (703) 807-2728
[3]  Phone Pamela Greenstein at (703) 807-2758
[4]  E-mail Pamela Greenstein at pgreenstein@marketaccess.org
[5]  Mail the registration form provided below to:

 

Homeland Defense Journal
4301 Wilson Blvd
#1003
Arlington, VA  22203
 Registrations are payable by Visa, Mastercard, American Express, company check or government purchase order.

  

CANCELLATION POLICY: You may designate a substitute in writing any time before the conference. If you need to cancel your registration, you must send your notice in writing and will be subject to a $50 processing fee. No refunds are given for cancellations received one week prior to the event start date or later. PLEASE NOTE: No shows will be liable for the entire registration fee.

  

Location Information
 The conference will be held at the Sheraton National, 900 S. Orme Street, Arlington, VA 22204, (703) 521-1900. The hotel offers complimentary shuttle service every half hour from the Pentagon City metro stop (on the blue line).

Please note there is a block of guest rooms being held at this hotel until March 7th for attendees offering a room rate of $180 plus tax. Please call (703) 521-1900 and be sure to mention you are attending the "Medical Aspects of Disaster Management Conference." 

To download a PDF of planned training conferences and workshops for 2006, 

 http://www.marketaccess.org/images/2006MAIevents.pdf    
 

----- REGISTRATION FORM -----
(Training Course #Med29)
Feel free to make copies of this form for additional attendees
 
Medical Aspects of Disaster Management
March 29-30

 
Attendee Name:
 
Title:
 
Company/Agency:
 
Address:
 
City, State, and Zip Code:
 
Telephone Number:  Fax Number:
 
Attendee E-mail Address:
 
Training Coordinator E-mail Address: Phone #:
 
 

REGISTRATION FEE:
 
• Industry: $695 per person 
• Small Business: $645 per person 
• Government: $595 per person
 
 

Method of Payment:
 

Company Check (payable to Market*Access Int'l) – Tax ID: 541851852
Credit Card

Government P.O. (please attach)

 

Type of Credit Card (check one):

 ____Visa____MasterCard____American Express
 
Card Number: ____________________________________

 Exp. Date:____________________
 
Name Printed on Card: 
___________________________________________________
 
Signature (required): 
___________________________________________________
 
 
Please fax this form, complete with payment information, to (703) 807-2728 or mail it with your payment to:
 
Market*Access International, 4301 Wilson Blvd., Suite 1003, Arlington, VA 22203
 
If you have questions about registration/payment, please call Pamela Greenstein at (703) 807-2758. Thank you!
 
*******************************************************************************

 

Additional Homeland Security Training is Available - Go to www.homelanddefensejournal.com for more information

• Risk Assessment Methodology for Communities (RAM-CTM) Training Workshop
Falls Church, Va., Mar. 28-30, 2006

• Terrorism and the Suicide Bomb Attack Workshop
San Francisco, Ca., Apr. 10-11, 2006

• Physical Security for Government Facilities Workshop
San Francisco, Ca., Apr. 12-13, 2006

• Target Analysis & Vulnerability Assessment: An Interactive Workshop on Conducting Facility Vulnerability Assessments
Falls Church, Va., Apr. 18-20, 2006

• Crisis Management Training: An Interactive Workshop on Expanding and Enhancing Local Crisis Management Capabilities
Arlington, Va., Apr. 24-25, 2006

• Psychosocial Aspects of Complex Emergencies Conference
Washington, DC, May 2-3, 2006

• Fundamentals of Psychological Preparedness for Human Remains Exposure (HRE) Workshop: Preparing for the Worst
Washington, DC, May 3, 2006

• Maritime Security Conference: A Look Ahead
Arlington, Va., May 17, 2006

• Special Needs in Emergency Situations Conference
Arlington, Va., May TBD, 2006

• Mobile & Wireless Solutions for Homeland Security Conference: Public Safety Emergency Communications Issues
Washington, DC, June TBD, 2006

• Physical Security Conference: Securing America One Building at a Time
Arlington, Va., July TBD, 2006

• OSHA for Security Professionals Workshop
Arlington, Va., Sept. TBD, 2006

• Continuity of Government Operations Training Conference
Arlington, Va., Dec. TBD, 2006 

 

